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Along with industrial development rapidly, environmental pollution, resource 
exhaustion and ecological degradation have received more and more recognition 
home and abroad in recent years. And then many scholars have called for companies 
to fulfill their social responsibilities. What responsibilities should companies take and 
whether can do these promote the development of the enterprise? All of these issues 
have become a growing concern. Up to now, lots of researches on corporate social 
responsibility have focused on stakeholder groups, rather than one stakeholder. Few 
scholars paid attentions to the corporation’s social responsibilities towards its 
employees.                           
With the arrival of the era of knowledge economy, human capital gradually has 
become the first and foremost capital. How to attract, retain and motivate qualified 
personnel effectively in the competitive market has become one of the most urgent 
issues for every enterprise to solve. The essay will explore the relationship between 
the corporation’s social responsibilities towards its employees and its employee 
performance. It may open up a new perspective to study CSR, and could be provide a 
theoretical basis for enterprises to implement social responsibility to employees. 
This study uses literature analysis, survey research and expert brainstorming 
method to try to modify the corporate social responsibilities scale for our enterprises 
to use. And the study attempts to explore the relationship between the dimensions of 
the corporation’s social responsibilities towards its employees and the dimensions of 
the employee performance. 
In the empirical research, based on the research model and hypothesis, this paper 
analyses the survey data. The main statistical methods used in this part are In 
dependent samples T-test、One- way ANOVA、Correlation Analysis and Regression 
Analysis. The conclusions are as follows: 
1. There are differences in each dimension of the corporation’s social 
responsibilities towards its employees for different characteristics of enterprises. 















responsibilities towards its employees for different industries. 
(2) There are differences in each dimension of the corporation’s social 
responsibilities towards its employees for different types of ownership. 
2. There are only two dimensions of the corporation’s social responsibilities 
towards its employees have different degrees of influence on the employee 
performance. The legal responsibility and ethical responsibility are the forecast 
variables of employee performance, but the discretionary responsibility is not. 
3. Both the industry and ownership of the business do influence the relationship 
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